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Sheet Metal Workers’ Local Union #565


From the Desk of the Business Manager

In June of this year, this Local took part in an historic event.  As a Vice-President, I cast a vote to merge our International with the United Transportation Union (UTU).  The merger has been debated, voted on and as of this date approved by the UTU and would become effective January 1, 2008.

The merger will bring 84,000 rail, air, and bus workers to our International as well as millions of dollars to the International General Fund.  The UTU will have their Constitution incorporated into ours and where there is a conflict, our Constitution will rule.  The UTU has a strong lobbying effort both on the State and Federal level, something that will help us.  These are some of the reasons I voted for the merger, but the main reason I voted for the merger is because it is necessary for our survival.  

Anyone who follows the labor movement knows what is going on.  We must grow if we are to continue.  Only the strong will survive.  The merger takes us from 144,000 members to 228,000.  It takes us from the 50th largest PAC to the 21st.  It enables us to be the stronger Union if there are future mergers.

The down side is we will lose some of our identity.  To accommodate our new Brothers and Sisters we need to change the name of our International.  Our name will no longer be the Sheet Metal Workers International Association (SMWIA).  It will become the Sheet Metal, Air, Rail, and Transportation Workers (SMART).  

We will keep you informed as events unfold.

Tim Hintze

Business Manager and 

Financial Secretary/Treasurer

Scholarship Winners

We are proud to announce the winners of Local 565’s scholarships for 2007. The judges had a difficult time this year again. The Local had 21 applicants and four recipients.

The winner of the President’s Scholarship, $1200, is Taya Schairer, daughter of member David Schairer.

The winner of the Scott Gast Memorial Scholarship, $1100, is Logan Mortenson, son of member Keith Mortenson.

The winner of the Paul Lund scholarship, $1100, is Stacey Mroczenski, daughter of member Jerome Mroczenski.

The winner of the SMW Local 565 scholarship, $1000, is Justin Gilchrist, son of member John Gilchrist.

Local 565 offers its congratulations to these deserving recipients. We also wish the best to all who applied. Your education is a benefit to everyone.

The six judges who select the winners have no affiliation with Local 565 and are from various walks of life. The Judges are given all the applications. They assign point totals for each scoring category. The score sheets are then sent to the Local’s office manager who compiles the totals and informs the judges of winners. The top four scorers are awarded the available scholarships. The full time officers of the Local do not see the applications or results until the winners are announced.

The four winning essays are posted on our website, www.smwialocal565.org  

LOCAL 565 AFFILIATES

This is a summary of the average hourly wage in each of our shops the last five years.  These numbers may be skewed by a lack of new employees or an influx of the same.

As of 1/07, we have 2527 members of this Local, with an average wage of $15.38 per hour, not counting incentives systems.  According to the Union dues commutation dictated by the International Constitution, your dues should be $45.00 monthly dues.  You pay $31.00.   

COMPANY             EMPLOYEES           AVG. HRLY. WAGE

	Carnes *^
	168/138/126/127/123
	12.48/12.91/13.33/13.14/13.91

	Bou-Matic *^
	196/193/221/244/194
	14.08/14.41/13.99/14.07/15.94

	Everbrite Sign *
	21/18/19/29/21
	13.70/14.09/14.31/14.25/15.21

	Greenheck Fan *$
	781/767/907/977/1138
	16.63/17.13/17.34/17.92/18.33

	Metal Skills ^
	23/20/24/24/20
	15.64/15.85/15.49/15.78/16.80

	Sub-Zero (Freezer) *#
	415/394/422/437/463
	14.20/14.59/14.69/15.37/15.64

	Sub-Zero (Wine) *#
	90/87/98/154/149
	14.46/14.93/15.47/16.12/16.06

	Sub-Zero (Wolf) *#
	154/203/240/267/311
	13.11/13.79/14.15/14.68/15.41

	Trachte *$
	74/87/95/93/93
	16.27/16.45/17.29/17.79/17.92

	Loudspeaker *#
	26/28/22/12/12
	7.79/7.97/------ /8.87/8.62


KEY:      * - 401K      $ - Employee Stock Option Plan      # - Group Incentive Plan      ^ - Regular Pension Plan
WHAT IS A UNION?

The dictionary definition of ‘union’ is at least two objects joined together.  That’s what we are as a labor organization, a group of workers fighting for a common goal. It’s easier to fight as a group together than as an individual by ourselves.  Recently, a member refused to put a union label on a unit, a unit that was union made from one of our union shops.  When this individual was told to put the label on the unit, the response was, ‘why should I put a union label on the unit, what has the union ever done for me?’  There is the assumption that the union resides at the Madison Labor Temple.  That is wrong.  The Union resides in each of our signatory shops where our members work.  Every person working in a union shop works under wages, benefits, and other conditions of employment that are bargained for them.  We have a voice in how we are paid and how we are treated in the workplace.  Contrary to this member’s opinion, there is a distinct difference between a union employee and a non-union employee.  One has rights they fought and bargained for and the other has none.  Which place would you rather work at?

 This Local Union is powerless without the support and backing of the members it represents.  That has never been more evident than our recent negotiations at Everbrite and Loudspeaker.  Loudspeaker is an open shop whereby union membership is voluntary.  Only about a third of the employees are members of our union.  The company knows we don’t have the power or influence to push for better wages or benefits, so they bargain in that manner.  Make no mistake, the members at Loudspeaker are some of the strongest in this Local, but with not even a majority of union members, we do more begging than bargaining and the bargaining agreements reflect that.  Everbrite, on the other hand, has solid membership and is a strong union shop.  The company came into negotiations with a proposal mandating overtime.  The membership told us early on that this one item was a strikable issue and stood strong.  The members stood solidly behind the union committee, wearing black t-shirts and armbands and expressing their support.  A rival union in the facility, IBEW, even supported our cause by doing the same.  The company’s settlement offer was rejected and a strike vote was taken and approved.  It wasn’t until we were ready to walk the picket line that the company backed off and withdrew the objectionable language.  To the management’s credit, they sought to reach a settlement short of a strike, but only after they saw our resolve.   Did our work actions made a difference in negotiations?  We believe so.  We have more tough negotiations coming up in the fall at Trachte, Carnes, and Greenheck and in order to be successful we need the support and backing of you, the membership.  

So when a member says ‘what does $31.00 do for me’ or says ‘the union has done nothing for me,’ you should ask yourself what you have done for your union.    Donna Lund, wife of Paul Lund who is an ex-Business Manager of this Local called recently.  She told us that before they were married, Paul told her he was a Union man and if she didn’t believe in Unions, then maybe they shouldn’t get married.  If we all supported Unions and the Union philosophy in the manner in which Paul did, this would be the strongest Local Union in the International.

OUR EVER-CHANGING WORKPLACE

Recently, there have been instances in which derogatory racial and ethnic comments have been made in our shops.  In one case, it cost a union member his job.  We are also investigating management personnel making disparaging remarks toward people of different races. 

There is no place in the workplace for this behavior.  What may have been taboo just a few years ago is not accepted behavior now. 

Forty years ago, it seemed strange to see women in a workplace dominated by men.  As our society has evolved, more and more people of different races, sects, cultures, and backgrounds have become integrated into the workplace.  Communication has become our biggest obstacle, but is one that all of our shops have worked to overcome.  We are a nation of immigrants, from the very beginning of our country.  We are all employed for one purpose, to help produce a product for the company we work for and to make a decent living.  Diversity is here to stay and we all need to work together and to respect each other.  Harassment and racial comments will not be tolerated by your companies or by this Local Union.

Odds and Ends

********If you have moved or if your beneficiary has changed, please contact either your Union officer or the Union office to fill out the appropriate cards. ********

MEETINGS
We have regular monthly meetings in Wausau at the Wausau Labor Temple and Madison at the Madison Labor Temple the first week of the month.  The first Tuesday of the month, we meet at the Wausau Labor Temple at 12:00pm and again at 3:30pm.  The meetings in Madison are the first Wednesday of the month, at 12:30pm and again at 4:00pm.  Please note:  We have suspended meetings during the summer months of June, July, and August, as is the normal practice.

EMPLOYEE FREE CHOICE ACT

In one of the most important pieces of legislation being debated in Congress now, is the Employee Free Choice Act.  This bill states that during an organizing campaign if a majority number of the bargaining unit sign union certification cards, they will be immediately certified as a bargaining unit and negotiations for an initial agreement will commence.  No more firings, intimidation, coercion from management.  If this law were signed four years ago, we would have at least two or three new shops now.  Please contact your congressmen and tell them to vote yes for this legislation.  Everybody deserves his or her own free choice without threat of intimidation.

We are excited to announce that we are live and online with our own Local web site!  The web-site address is http://www.smwialocal565.org.  Although there are pages still under construction, it is our first step in better communication with our membership.  In the future, we plan on showing pictures of our members at work and writing articles of interest about our members.  We will also be including a copy of the current newsletter. We especially appreciate the diligent work that our Office Manager, Sarah Przybylski, put into creating and getting our web page off the ground.  Should you have articles of interest you wish to put in the web page, please let us know.
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MEMBER COMMENTS WELCOMED

Articles and letters are welcomed on matters of

   member interest.  Not all letters can be printed and

because of space restraints, articles may be edited.

Please send your comments to:

Sheet Metal Workers Local 565

1602 So. Park St

Madison, WI 53715

 The Local Voice is published by Sheet Metal Workers 

Local 565 for the benefits of its members.  Local 565 is a 

labor organization and this publication may, at times, speak

out strongly for or against issues important to working people.
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